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SHIRE OF WILUNA

Our Vision
A proud, green, go-ahead and healthy Wiluna

Our Mission
Working together to enhance our future through good governance

CCoonnttaacctt DDeettaaiillss::
2288 SSccoottiiaa SSttrreeeett

WWIILLUUNNAA WWAA 66664466

TTeelleepphhoonnee:: 0088 99998811 88000000
FFaaxx:: 0088 99998811 77111100

EEmmaaiill:: rreecceeppttiioonn@@wwiilluunnaa..wwaa..ggoovv..aauu
WWeebb:: wwwwww..wwiilluunnaa..ggoovv..aauu

AAnnnnuuaall RReeppoorrtt ffoorr tthhee ppeerriioodd ooff 11 JJuullyy 22001166 ttoo 3300 JJuunnee 22001177
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PRESIDENT’S REPORT
As always, another year has come and gone ever so quickly.

Post Local Govt elections, I would like to welcome two new Councillors, Crs Lena Long and Peter Grundy.  I also welcome the
appointment of Colin Bastow in October as Shire CEO. Stability is finally being accomplished within the Shire and this should
lead to more confidence and better delivery of services and projects.  I also welcome the appointment of Warren Olsen as
DCEO and Angela Hoy as Executive Manager Technical Services..

Last year the Shire purchased the Club Hotel.  Renovations are well under way with the refurbishment and by end June/July it
should be completed.  It will become the new Shire Admin and Community Centre, with additional office space.

In addition to the purchase of the Hotel, which also meant the preservation of one of the last few historic buildings of Wiluna,
the caravan park is now back in the control of the Shire, and from herein will be redeveloped.  It will allow for camping and
accommodation and cater for temporary accommodation.

The Canning Stock Route/Gunbarrel Highway Interpretive Centre building is almost complete, with final fixtures being
attended to and planning underway for interpretation fitout. The Tjukurba Art gallery opened last year and once fit out is
complete, will be a first class Aboriginal Art Centre/Gallery.

Main Street Beautification is still underway with plans in final stages and work commencing mid year. The lack of progress
has been frustrating to all, but once delivered will certainly enhance the appearance of the town and create pride for
residents.

It was extremely disappointing, post State elections, that the funding promised for the completion of sealing the Goldfields
Highway was withdrawn.  This is the only unsealed section of highway in W.A. and needs prioritising and depoliticising if
Governments are serious about “Closing The Gap”, business development, safety, employment, tourism and productivity gain.
Once delivered it will return millions to local, regional and state economy.

Once again I thank Government for the continuation of Roads to Recovery funding.  These dollars are critical for Local
Governments to maintain and improve local road networks which are the lifeline of any region. Wiluna has a continual
roadworks programme with maintenance grading and reconstruction.  Heavy rain events early in the year caused major flood
damage and there will be substantial works undertaken under the WANDRRA programme.

In its last budget Council approved funding towards the TAFE operations managed by the Wiluna School.  It appears to be
delivering good results in regards to attendance and outcomes.  Education is an essential to break poverty, welfare cycle and
the follow on challenge is for Council to identify and facilitate business development to provide employment opportunity for
locals.

Local Government seems to have more and more to deal with as each year goes by, and the support and delivery of equitable,
efficient services by all agencies is essential to achieve good healthy outcomes and a prosperous and happy community.

I look forward to the next couple of years from a Local Government viewpoint.  There is still a huge amount to be done and
opportunity to be realised, and I hope all residents, agencies and businesses can work towards a common goal to achieve this.

I thank all Councillors and staff for their support, effort and dedication throughout the year, and trust the move into the new
admin centre will make work happier and more efficient.

Cr Jim Quadrio
Shire President
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CHIEF EXECUTIVE OFFICER’S REPORT

I was appointed to the position of Acting Chief Executive Officer for the Shire of Wiluna at the November 2016 Ordinary
Council Meeting after arriving at the Shire as the Deputy Chief Executive Officer in October 2016. I had arrived in Wiluna after
spending the past six years working for the Town/Shire of Narrogin in the roles of Director Corporate and Community Service
with a nine-month stint as the Acting Chief Executive Officer.

Having worked the majority of my local government career in rural communitiies, I am very aware of the many challenges
that rural communities face with regards to access to services that urban areas take for granted. Wiluna being more isolated
than many other towns does provide for additional challenges due to its remoteness and isolation. However, it is very evident
from the recent developments in Wiluna of the Ngangganawili Aboriginal Health Service’ Medical Facility, Remote Community
School Buildings, Water Treatment Plant and Power Station, that both the State and Federal Governments have invested
heavily into the future of Wiluna although it was disappointing that the sixty million dollars set aside for the sealing of the
Goldfields Highway were reallocated to other projects by the newly elected State Government. The sealing of the Goldfields
Highway is still considered to be a very strategic project for the Shire and region.

I would like to thank the Shire Councillors and the Wiluna Community for their support during my time in the Chief Executive
Officers position. Once the Shire improves its performance in several areas which includes governance, there will be a focus
placed on improving community services such as recreation and leisure activities.

In recent times, the Shire had trouble in retaining key senior staff which resulted in the delay to a number of important
projects. Fortunately, the renovation works on the Wiluna Heritage and Interpretation Centre (formerly known as the Shire’s
Administration Centre) was completed in the 2016/17 financial year, with the reopening of the Tjukurba Art Centre. However,
there were delays in the delivering the additional staff housing due to the lack of available land. Minor planning works had
been undertaken on the renovation of Wiluna’s main street. The Shire had some procedural issue that delayed most of the
planned road construction program. All major projects that had not been completed in 2016/17 financial year were included
in the Shire’s 2017/18 budget.

The Shire suffered substantial flood damage to its road network in January/February 2017 to the value of $10.8m.
Fortunately, the flooding was proclaimed an eligible disaster which entitles the Shire to apply for funding under the Western
Australia Natural Disaster Relief and Recovery Arrangements (WANDRRA). Under WANDRRA the Shire must pay the first
$153k toward the repairing of the flood-damaged roads.

The Shire had pursued the opportunity that presented itself with the liquidation sale of the Club Hotel building and
surrounding properties, which included the Wiluna caravan park. The renovation of the former Club Hotel will not only provide
the Shire with a New Administration Centre on the main street, but also provide the community with an upstairs Function
Centre. Planning is currently underway to significantly renovate the Wiluna Caravan Park, which has been closed for the past
two years.

Colin Bastow
Chief Executive Officer
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ELECTED MEMBERS
The Shire of Wiluna is comprised of 7 elected members.  Each member has a term of 4 years. Of these
elected positions, four are going to expire in 2019 and three in 2021.

Elected members until 2019:
Cr Stacey Petterson (Deputy President)
Cr. Graham Harris
Cr Caroline Thomas
Cr Norma Ward

Elected members until 2021:
Cr Jim Quadrio (President) (re-elected to Council in October 2017)
Cr Lena Long (elected to Council in October 2017)
Cr Peter Grundy (elected to Council in October 2017)

The Council meets in the afternoon of the fourth Wednesday of each month and is open to the general
public.  Special council meetings are advertised in advance.  Agendas and Minutes of Council meetings
are made available to the members of public at the Shire’s Administration office or from the Shire’s
website.

ORDINARY COUNCIL MEETING DATES 2018

Date Venue Starting Time

31 January 2018 Old Council Chambers, H&I Centre 12 pm

28 February 2018 Old Council Chambers, H&I Centre 12 pm

28 March 2018 Old Council Chambers, H&I Centre 3 pm

2 May 2018 Old Council Chambers, H&I Centre 12 pm

23 May 2018 Old Council Chambers, H&I Centre 12 pm

27 June 2018 Old Council Chambers, H&I Centre 12 pm

25 July 2018 Old Council Chambers, H&I Centre 12 pm

22 August 2018 Old Council Chambers, H&I Centre 12 pm

26 September 2018 Old Council Chambers, H&I Centre 12 pm

24 October 2018 Old Council Chambers, H&I Centre 12 pm

28 November 2018 Old Council Chambers, H&I Centre 12 pm

19 December 2018 Old Council Chambers, H&I Centre 12 pm
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STATUTORY REPORTS
National Competition Policy

In 1995, the Council of Australian Government entered into a number of agreements collectively known
as the National Competition Policy. The policy is a whole of Government approach to bring about reform
in the public sector to encourage Government to become more competitive. Local Government will
mainly be affected where it operates significant business activities (apply to activities that generate a
user pays income of over $200,000 per annum, unless it can be shown it is not in the public interest)
which compete with private sector business. Local Government will also be impacted where its local
laws unnecessarily affect competition.

The Shire of Wiluna is required to comply with certain policies contained within the National
Competition Policy statement and report on progress in connection with Competitive Neutrality
Principle and review of Local Laws.

The Shire of Wiluna has incorporated the principles and assessment of National Competition Policy into
its practices and activities, and does not believe to have undertaken activities that have been anti-
competitive in nature.

Disability Services Act

Section 5.53 of the Local Government Act 1995 and section 29 of the Disability Services Act 1993 require
the Shire to include a report in its Annual Report about the implementation of its Disability Access and
Inclusion Plan (DAIP).

The Shire of Wiluna submitted its first DAIP to the Disability Services Commission in July 2007. The
review of the five year plan (2012-2017) was completed and submitted to the Commission in June 2013.

During 2017, the new Wiluna Disability Access and Inclusion Plan 2017-2002 was produced and, after a
period of public consultation, the Plan was adopted by the Council at its June 2017 meeting.

The new plan is available:
• Electronically as a PDF document by download from the Shire’s website

http://www.wiluna.wa.gov.au or by email upon request from admin@wiluna.wa.gov.au
• In hard copy format from the Shire Office, in either standard or large print
• As an audio (MP3) file by email or on CD-ROM

In accordance with the plan, Council agendas and minutes are also available (upon request) in the
formats described above.

Schedule 3 of the Disability Services Regulations 2004 specifies seven desired outcomes of DAIPs.

1. People with disabilities have the same opportunities as other people to access the services of,
and any events organised by, a public authority.

2. People with disabilities have the same opportunities as other people to access the buildings and
other facilities of a public authority.

3. People with disabilities receive information from a public authority in a format that will enable
them to access the information as readily as other people are able to access it.

4. People with disabilities receive the same level and quality of service from the staff of a public
authority as other people receive from the staff of the public authority.
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5. People with disabilities have the same opportunities as other people to make complaints to a
public authority.

6. People with disabilities have the same opportunities as other people to participate in any public
consultation by a public authority.

7. People with disability have the same opportunities as other people to obtain and maintain
employment with a public authority.

As required by the Act, the Shire of Wiluna is required to review the progress of the DAIP, comparing
proposed outcomes to achievements.  The Shire remains committed to the above outcomes and
ensures that activities undertaken are conducted in a manner consistent with the provision
requirements of the Act. The DAIP 2016/2017 progress report was submitted to the Disability Service
Commission in July 2017.

Records Management and State Records Act 2000

A new Shire of Wiluna Record Keeping Plan was drawn up in 2016 and presented to the State Records
Commission for approval. At its meeting on 24 October 2017 the State Records Commission approved
the amended Recordkeeping Plan.  In accordance with section 28 of the State Records Act 2000, the Plan
for the Shire is to be reviewed within five years of its approval date.  Once completed, a report of the
review must be submitted to the State Records Office by 24 October 2022.

In compliance with the act requirements outlined in State Records Commission Standard 2, the Shire of
Wiluna reports on:

 The efficiency and effectiveness of the organisation’s recordkeeping system.

Performance indicators are used to assess the adequacy of the records creation and capture and
file management. Overall performance in recordkeeping processes has improved with ongoing
implementation of the Shire’s recordkeeping system.

 The efficiency and effectiveness of the recordkeeping training program.

The Shire’s recordkeeping training program includes recordkeeping awareness for staff and
strategies to ensure full and meaningful compliance with the standard.

A new, efficient electronic data management and retrieval system will be implemented in 2018.

Plan for the Future

The Local Government Act requires Council to plan for the future of its district and that plans made “are
in accordance with any regulations made about planning for the future”.

The Shire has complied with the entire Integrated Planning and Reporting Framework requirement
established by the Department of the Local Government. However, the plans do need to be updated to
include the list of Strategic Projects that had been reviewed by the local community and endorsed by
Council.

It is also the requirement of the Act, that the Annual Report must include an overview of the Plan for the
Future including the major initiatives that are proposed to continue or commence in the next financial
year.

The following major projects that are proposed to continue or commence in 2016/2017:
 Renovation of Wiluna Heritage and Interpretative Centre,
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 Capital road works- Rural Road, and
 Purchase (Changeover) of plant and equipment.

The following major projects that are proposed to continue or commence in 2017/18:
 Ongoing Renovation of Wiluna Heritage and Interpretative Centre,
 Capital road works- Rural Road,
 Purchase (Changeover) of plant and equipment,
 New Administration Centre,
 Main Street Revitalisation, and
 Construction of Additional Staff Housing.

The Shire has engaged the services of Moore Stephens to help with the updating of the Shire’s
Integrated planning and reporting plans in 2017/18. The following plans will be updated:

 Community Strategic Plan,
 Corporate Business Plan,
 Workforce Plan,
 Asset Management Plan, and
 Long Term Financial Plan.

Community consultation will begin in March 2018, so the Shire is in a position to upgrade the above
plans.

Employee Remuneration Information

Local Government Act 1995, Section 5.53 and Administration Regulations 1996 – Reg. 19B require local
governments to disclose in their annual report the number of employees entitled to annual salary of
$100,000 or more, and the number of employees with an annual salary with entitlement that falls within
each band of $10,000 over $100,000.

For the reporting period, the Shire of Wiluna had two employees with an annual salary exceeding
$100,000, within the $100,000 and $110,000 band and two employees with an annual salary exceeding
$200,000, within the $200,000 and $210,000 band.

Freedom of Information Statement

In accordance with section 96 of the Freedom of Information Act 1992, the Shire of Wiluna is required to
publish its Freedom of Information (FOI) Statement in its Annual Report.

It is the aim of the Shire of Wiluna to make information available promptly and at the least possible cost,
and whenever possible documents will be provided outside the FOI process. If information is not
routinely available, the Freedom of Information Act 1992 provides the right to apply for documents held
by the Shire of Wiluna and to enable the public to ensure that personal information in documents is
accurate, complete, up to date and not misleading.  Routine information which does not require an FOI
application include documents that is available to the public for purchase or free distribution (e.g.
agenda/minutes), documents available for public inspection, State archives to which a person has a right
to be given access under Part 6 of the State Records Act 2000, publicly available library material for
reference purposes or a document made or acquired by an art gallery, museum or library and preserved
for public reference or exhibition purposes.

Freedom of Information Applications
Access applications have to:
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 Be in writing and addressed to the Chief Executive Officer of the Shire of Wiluna, PO Box 38,
Wiluna WA 6646.  No special forms are required.

 Give enough information so that the documents requested can be specifically identified and
does not involve unreasonable time and resource to the Shire, otherwise, your application may
be refused.

 Give an Australian address to which notices can be sent and if possible, provide your telephone,
fax numbers and email address to help hasten the process.

 Be lodged at the Shire of Wiluna with any application fee payable.

Applications will be acknowledged in writing and you will be notified of the decision within 45 days once
the application has been accepted.

Application Charges
A scale of fees and charges set under the FOI Act Regulations are stated below.
 Personal information about the applicant No fee
 Application fee (for non personal information) $30.00
 Charge for time dealing with the application

(per hour, or pro rata) $30.00
 Access time supervised by staff

(per hour, or pro rata) $30.00
 Photocopying staff time

(per hour, or pro rata) $30.00
 Per photocopy $0.20
 Transcribing from tape, film or computer

(per hour, or pro rata) $30.00
 Duplicating a tape, film or computer information Actual Cost
 Delivery, packaging and postage Actual Cost

Deposits
 Advance deposit may be required of the estimated charges 25%
 Further advance deposit may be required to meet the

charges for dealing with the application. 75%

For financially disadvantaged applicants or those issued with prescribed pensioner concession cards, the
charge payable is reduced by 25%.

Access Arrangements
Access to documents can be granted by way of inspection, a copy of a document, a copy of an audio or
video tape, a computer disk, a transcript of a recorded, shorthand or encoded document from which
words can be reproduced.

Notice of Decision
As soon as possible but in any case, within 45 days you will be provided with a notice of decision which
will include details such as -
 the date on which the decision was made
 the name and the designation of the officer who made the decision
 if the document is an exempt document the reasons for classifying the matter exempt; or the fact

that access is given to an edited document
 information on the right to review and the procedures to be followed to exercise those rights.
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Refusal of Access
Applicants who are dissatisfied with a decision of the agency are entitled to ask for an internal review
by the agency.  Application should be made in writing within 30 days of receiving the notice of decision.
You will be notified of the outcome of the review within 15 days.
If you disagree with the result you then can apply to the Information Commissioner for an external
review, and details would be advised to applicants when the internal review decision is issued.

No Freedom of Information application has been received by the Shire of Wiluna in the year 2016/2017.

Complaints Register

Section 5.121 requires that a register of all complaints, made in relation to conduct of members, be
disclosed in the Annual Report.

For the year ended 30 June 2017, the Shire of Wiluna had no complaints of this nature to disclose.
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